




















Part (C):iReview for changes (Noteil2)

2021-22 2022-23
(the year before) (the reporting year)
(a)iTotal annual staff costs under SWDi
subventions in respect ot the top three tiersi
0 $£3.211.815

[Part (A)(1)(c)+(2)(c)+(3)(c)+i
Part (B)(1)(c)+(2)(ci+(3)(c)]

(b)iPlcase sclect and complete the tollowing as appropriate (o state the result of this reviewi-
® The remuneration packages of statt in the top three tiers have been reviewed and no change wasi
found in their remunerations as compared with the preceding year.
The remuneration packages of staff in the top three tiers have been reviewed and change(s) was
tound in their remunerations as compared with the preceding year. The tier(s) having changes and
reasons for such changes are stated below
Upward/downward pay adjustment in accordance with Civil Service Pay Adjustment (details
are given at the bottom, it any).
Upward/downward pay adjustment other than Civil Service Pay Adjustment (details arc given
at the bottom. if any).
Incremental creep (details are given at the bottom, if any).
Organisational restructuring or upgrading/downgrading of top three tier posts (dctails are given
at the bottom, if any).
Increase/decrease in the number of staff of the top three tiers (details are given at the bottom. if
any).

Other circumstances (please provide details in the box below).











